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The Current Status and Influencing Factors of Spiritual Well-Being
among Clinical Nurses

Han Wang' Yueyi Li> Fengli Gao®

[Abstract] Objective: To investigate the current status of spiritual well-being among clinical nurses and analyze its influencing factors, in order to
propose targeted suggestions and countermeasures for improvement. Methods: From November to December 2024, a convenience sample of 661
clinical nurses from two tertiary hospitals in Beijing was surveyed using the General Information Questionnaire, the Spiritual Well-Being Scale-
Short Form, the General Self-Efficacy Scale, the Jefferson Scale of Empathy, the Social Support Rating Scale, and the Self-Transcendence Scale.
Results: The mean spiritual well-being score of the nurses was 96.65 £ 13.29. Multiple linear regression analysis revealed that religious belief, self-
perceived health status, self-efficacy, social support, empathy, and self-transcendence were significant influencing factors. Conclusion: The spiritual
well-being of clinical nurses needs improvement. Interventions targeting these influencing factors should be developed. It is recommended that
hospital administrators provide support and incentive mechanisms, foster work engagement among nurses, organize regular group activities, and
encourage social participation to improve their spiritual well-being.

[Key Words] clinical nurses spiritual well-being self-efficacy social support empathy self-transcendence

" FAEF Corresponding author: gaofl@aliyun.com
VP 2 45 = B 5 Xi’an No. 3 Hospital, Shaanxi, China
2 P 55 78] 74 B B2 52 Kiang Wu Nursing College of Macau
3 g G L b s 35 BE B8 [ Beijing Changgeng Hospital, Beijing, China



TR PP Rk 2025 4E5E 24 45855 2 1] Macau Journal of Nursing 2025 Vol.24 No.2 14

1 &
Vinesy SV Ipiy SRR p AP S T 3 E S
THF 5110 it R 100 o 4 B3 Y JE RN AL Bz B TR Y
B o Liet al. (2020) WIRFZEFR MR AN L2 —
HIE BN B ORI E > OB R4~ FR AN
TVBREAR A8 A2 353 B K 15.9% ~ 16.0%711 34.6% o
Ning et al. (2024) 377 3 o8 b [ B PR 3 1 1 5 2
BHTR 83.4% HAER DR AR R Iy o IR E IR TR 8
Bl AR PR U T S R B T~ R SR DA
JE S A R R TAF— R € > K23 B
SORTT > Gyl R R BRI 3248 > o g
SR (Abdolmaleki et al., 2020 ; Xie et al., 2020
Zhang et al., 2019) o g4 f Fea s 45 SR B A
NBERALE G (matE ~ Heg R F0) Y
JEBEFA: » DIAERRRE A 3 3RS O g T TR R Y
f@ etk g (Ellison, 1983) o tH 545 A2 4H &K 1984
AT 1% S TR AR R A f R SE 3% 0 I B AR A0 L
(Cottrell et al., 2006) o BFFELH » Sk fEHE =+
1B 5 A R B AE T T R B ) B R AT S B O R K
B FRAT B A iR 2 (Bufford et al., 1991 ; Chiang
et al., 2021) o $ T3 - 0 G 1 e e K HE R Y 9
O PV > (AR AL A5 8 SRS A > A
AREAREE G Qi b (REATSS > 2024 5 Rogers
et al., 2022) o [u]IRf > 5 G TR B FROK T R S TR
REZh (e A E AR AR U RIS B B > BB LA 2 1
JESS AR R Jy B OE B ot > T BT Ot i B
TAERARE (BFj4: > 2023 5 Chiang et al., 2016 ;
Yusefi et al., 2018) o H §iF B i+ F A BT 78
BT 2018 45 > ARG - 3R R IR BB o Ik
R A B DA ) o R IR R EL R i) (R 3 I
HEMPERE > SEHDMELEEE AR
T B IERER T A S B S SR
P HR T A3 Y BRGE L i o
B PR - SV R 2 2 R R > AR
ISR ~ TAEAERR ~ B2 ~ VRSN A B wh e R

“e

-

IRILEF R (AL > 2023) 5 [A)IREHLBE ) FRALAB I

AR~ 2 TR W) R S AR BR 5 DA
(Rezapour-Mirsaleh & Aghabagheri, 2020 ; Rhyu

etal., 2023 ; Samadifard & Narimani, 2018 ; Zareipour
o BN G VE (B R MRS BRI
it 7 B HE 2R FRE AT B A TE 454 - Fisher PU#EASHY
e B BRE AR 2% - B TR TR A B ERR R
A iy TR 5 AL AR N BRI 2 Ay i
IRBEE T TG B A AR / AL S BRI A 5 R
Je& THI 2 T A B RS B ) B JE R BUR (Fisher et al,
o WML TRY A A T S R X A BELE 5 2 T T Y
FIEE B R IR T A G VR B o ANBHJE NG 45 & Fisher
U AT S S RN SORR IR g AL i = AR B B
B R AR R FE S B > TR R A - ) S e £
BUR K H BRI F > R4 TH I PR 1 1Y) o 12k g P
IKEESR AT G (R 0 -

et al., 2020)

2000)

2 BTk
2.1 FJAEHR

PR EFRI AR 7 i £ 2024 45 11 %2 12 A
FEAL TR BT = 4K B e 1R T Y 661 4% A It ik R
WL R TEE R o AR - T F I <R L
PEEBH Y 5 AR I E A e sk
wk FH U ) B R L 5 R 1Y IR EURN R 2 BB
HERRAEE © R ¥ ISR L ~ SRR
b KB R L MR A I N IRE SR
s R IR o HHRAE R IR T vk > ARYE
Kendall #5153 )5 A LT 88 B [ 43 5 4 P 1Y)
5~10 fEMGFREAR (ERR > 2000) o AHF5EH
— AR 10 LUK BT B MAR B g > AE3E 23 f@
MERE > AR VR R R R S AR - —RA R
LR R | AMEEE SRR B LS R 3 E
HERE S e TR ER R 3 EAE - ATEREE
1 AEBE o Rl A6 ARk A Al SR A AR Y
5~10 f5EHEL  BCR I BRI BEI TR R
Fy 115~230 A o 5HEAEE R 10% HERAE KRR
Rl S8 Bt /AN AR B B 115%(1+10%)=126.5 > HU#%
127 N\ »

“e



TR PP Rk 2025 4E5E 24 45855 2 1] Macau Journal of Nursing 2025 Vol.24 No.2 15

22 HHETHR
221 —fRERIHAE R

ZEmA MR AR > CREER - Y - IS
R~ SUALRLRE ~ BEEFIRE - mEEN - 27
ZNBEVERE  TAEER - Wi > TIERE -
222 SRR R R

$RH] Hsiao et al. (2013) 4 il () & 1 1 B i 56
&5t (Spiritual Health Scale Short Form, SHS-SF) >
ZERLAE 24 HEH > SORFEIELERE - BA
s TE TR S BB » REFRERMIC O
443 E 24~120 4y o 7F Cronbach's o 1R854 0.93 »
HHFER 0.77 > WERLARHATA 0.83~1.0 Z[H -
BRLRA Likert 5 #atorik > AEME TIEH AR
z ERFEE) - RFet 1 925 o FoliEE
7 B VE (R K B - fE N A EF > Hsiao et al.

(2013) S-St A TR A ) 90 o A £t R it R i

R B SR H L - CERNGEEIZH
AT o M > AT e I vk R E R (fR)
ERMIETH -
223 AT EE

A FE Zhang & Schwarzer (1995) EHiZEH
—E AR AR £ (General Self-Efficacy, GSES) o
%5 H 10 fEIf ALK - /A Likert 4 83015
BIARE [ERAIEME) £ [B2IEH) - IKFET
1~4 43 B5T§ERE % 10~40 43 > £35S I 1
) B G5 o B Cronbach’s o % 0.87
HPEE Ry 0.83 > TEASMERUETT | 10 & 5 H A
BRI BAERAE 0.60 DL L (A BRESE - 2001) o
% A T — R N o O O U A R
fERAT 2 ~ BB K EHEES (FEFB5 > 2007) -
PRI > ASHIF 288 R % 8 5 A TR 8l DR ) — ik
H AL AE I -
224 BEIRFEILN R

R %755 (2008) B2 SR BES LS
H #£ ( The Jefferson Scale of Empathy-Health
Professionals, JSE-HP) - Z B2 XA S =(H4EEF -
LR RAR ~ 15 RGEBRRALEE - 4k 20 fERHE -
PRA] Likert 7 #Ritorik > BIARE (B2 AFE) 2

e - EREP > HHE 1-3-6-7~8>

11~ 12~ 14~ 18 F1 19 S macsr > Bl T 58 2

=14y TREE =245 RO > T B2 REE
=7 4% > S HE %y 20~140 43 S BB RIS
AE S8R o B H) Cronbach’s o fREZ 0.75 > A5k
R RE BER ok H B R K AR B AR S7E 0.336~0.546
ZH o W% EE A A B B N BN B IR
AhRE > WO TR AR % 2 I R LR SR AR D

(ZFHEE > 2008) o
225 MEXFREER

PR B AUR (1994) RS 3 B SCAL T 5 Bl %
R e st ER £ (Social Support Rating Scale,
SSRS) - wzEFIL 10 EMKE > 3 EMERES B R E
BISCHE ~ BRI g SRR B - EE
FEE (= & 0.92 > Cronbach’s o RETE 0.89~0.94
Z I o TERCBEETT T > AR RN 4 2K AR B R O
0.724~0.835 » Sy & Z B BREE 0.462~0.664
I 7 B4 2 2 TR O AH B > 3R B R A R
Bhf o $RA Likert 4 8515y > #8573 % 0~66 53 o BE
Aoy 10 AR B AR MEIMEA R > Mo
FEE SR K HEB R o SSRS 7R L RERE b JE
BEVZ > REA R W L i AR B AL SRR
WA FE A T i A B L Ak 8 S (TR
4 0 2018 5 FAWIIEEAE > 2018) o
225 AREBEX
HEAE 1991 4 H1 £ Reed FHEERFH] - 2009 45

Chen %5 B35 A TIERT > B AT RERREL: > HIoRA4E

(2014) ERR) H FEMEE (Self-Transcendence
Scale, STS) - ZEFRHMEE > & 15 EEH - &
H Likert 4 8 5t4r > 1 £ 4 533 RIRRAFFE ~ ER
—RE A —BFE  EENE BB
15~60 43 » A8 5345 438 iw; 2 B8 8 1) |9 ol ik e
S o B30 Cronbach’s o 1287 0.892 » KMO {H
7y 0.849 > EIE KW B AT 0 BREE 13 fE fk B 4

(0.421) > HAt& W H AR 0.5 BATRE
&R - ZREBIOHE B > CHRIE

-

B R o S R AREE RIS > 2017) -

2.3 kbR
2.3.1 EoRhl g A

AREFE 2024 4 11 7 19-26 HEH 30 4
bR PR AT TERA A A I B AT 5
o P T R PR — SO R R A AR R T A



L P

: 2025 4E5E 24 35845 2 1] Macau Journal of Nursing 2025 Vol.24 No.2 16

AR TE I AR JE S 5 S BB Al R AEFR BRI e T
S 5 1 R E RN R R — B R B N
SHRFHF ~ WIAT (2009) PR RS TR
B RSN BRI | PRSI TA JEF R
B EF MR - C AEMEREME - D AE AR
M) B TAMRE ~B I~ C il ~D £ >
E 52| o [ > RIFHIEERA R > EE R
TR AR ENE AT TR o DU R B
WE > WS T AR e ER 4 o M0 AR HE THR A
G R EARE FE R B R TE AR SR YRR R
Cronbach’s o R # % 0919 ; A KA I&K B #£
Cronbach’s o R & & 0949 ; gEH EILFEE F
Cronbach’s o 28t & 0809 ; ¥ & X H & £
Cronbach’s a 28 % 0735 ; ARBEE £
Cronbach’s a &4 0.941 -
232 EORPKCEETT

RIS BRI ERAEE [ FEH R
TE TR AR P BT 1) G 2R e ) A L R

(FHLHE : REC-2024.11) DL K AL 1 ¥ 2 BE i b
fiw B2 B 6 1Y i 203 AL ) B 1% BH 06 I R R
(FHLHE « 24792-4-03) o 7EIEFHA A IR Z T

T 5238 17) 45 5 I L A R o i R - i A
R REAHESEH) H B ~ MBEMAL > DUERS MM
[l T OB At AP i B 28 A 4 P — AR 48 45 e
B R o 2R Se RSN NG R B R A TR BT
MBHE ) #EATREAHSMERT » A
AR AT IS o RS ES AR f ] -
RS BB HIREFL o B0E B IRERR © B 50
P ERER BB IRIR A 1 IR BB R ERAFFE
R~ KR BHEEE R B R PSR ENERY
— ZAY R 2 AL R A 5 kSR TR 58 A A B AL

B ZHE > FIRME AL o MR
W HiFY) Excel R R ZHRE > MR o RHEREK
PR SR SR - BEEE S I BT A T B
WEE > SR T T A T AT AL o AR
LEET 734 BTG > BIRE IR AR SR
661 1y > HEEEE 90.05% o
24 HEtIrik

SIS AE B 0 J B O AT SR R M A A B
BB > AT BRI X o s R

it

HE

%

BRREMEIE - M BRI SR A SPSS BpHE o SR AL IR
f& > fEH SPSS 29.0 Hp STk ik S S R HEAT AT
ST o PRAPEISME ~ RS - FA LS RA TS
BORE - SEVEMERE - B BRALRERE  JUERE )
SCRE SRR A B A ME BRI DU Tt

“e

PR Pearson ZpAT R 7835 G 1 fe B BEL 11 BRAK BRI ~

G RE T ~ L& ORI B BB [ A B AE
PR BSLARAS ¢ R BROFI B8 (K] 3 07 22 0 AT P IR PR
il Vi R K MBS RN T B B S R
PR 25 TARE: 11 gk AT A TR i 11 ik P R S IR R
VL p<0.05 1E RSt it B R A0 2 SR AT R

3 WFTEAER
3.1 FHEER IR

TEHEZ AR 661 LK #E L » £y
W 3142 5% 0 DitEE % 5 SUBREE DUAR
GRS > B 491 N (74.28%)  BSTEMRIELL E IS
ANTHIE L - A 349 N (52.80%) - 1 M#EA-H)
TAEMEMETERES R 8 4> sERE 1 I
VIV ERI RS > & 371 N (56.13%) - 7+
HiOK TAEEELD 6710 £ m £ > K 213 fi
(32.22%) > HEMEFRILE R — R A 245 A
(37.07%) ~ REEIFHIAE 416 N (62.93%) -
BREBEMRES 23 N (348%) ~ 2B &N
HERENELEA 22 X 3.33%) -
3.2 [ R P (R BLR

%‘%i%ﬁ@%%%*?ﬁﬁﬁ9w&+
13.29 43 > IRYE MR H 250 LRl 4l R > 54 B
BLNKRAE R e o R R A
3.3 [ PR - g R ) TR AR ~ 3

SR - BB AR T

T MM YA B ) S0 B R A Y o f R B 1 R
ﬁ%@\ﬁ@iﬁ~aﬁ%ﬁﬁ%wiﬁﬁﬁ%’
AFTERE B 5 VR e TRk pe Rk ~ Hher
XHF > HREBAATERTERR Eﬁljﬂ:%ﬂ? Pearson
FHBAVE S AT o AR A ) o 1 f2 e B L4 5 45 40
WERLIE B > RS R HIEE B AR >
Sk H] Spearman 43 Afr o 4k F BN B K Y & 1
fe FRE B H | Tk AR IR ~ SR RE I R A A~ A

THEES) >

-

;ﬁéﬁi% 20

SCRER A HERE ~ B B BUEME (p<0.001) -



TR PP Rk 2025 4E5E 24 45855 2 1] Macau Journal of Nursing 2025 Vol.24 No.2 17

1 HRHELEAER (N=661)

HH #LA1 i (n) B (%)
R <25 132 19.97
26-30 199 30.11
31-35 169 25.57
36-40 106 16.04
>40 55 8.32
TR 5 74 11.20
gie 587 88.80
IS AR FECIE 312 47.20
45 349 52.80
AR KRELF 162 2451
AF} 491 74.28
TE+ R DL 8 121
TARAERR ° <54 211 31.92
6-10 4 213 3222
11-15 4 131 19.82
216 4F 106 16.04
TAERIE AR 135 20.42
H4EE 114 17.25
& 104 15.73
A ICU 134 20.27
TTY R 59 8.93
FF=E 63 9.53
Mz 31 4.69
HAth 21 3.18
T VgL 136 20.57
AR i 371 56.13
o A% i 147 2224
v R A 7 0.01
518 IR — % 245 37.07
Ligss 416 62.93
FHEEMm H 23 3.48
El3 638 96.52
EEZNBEEHE H 22 3.33
3 639 96.70

E A RSO TR A MR 2 (R > BONBE TR A I LU R ¢ IS IR DL RS © TS - MR - REET S S0 R
FETHS CRES - BESL - 5248) - TS 5 M A ST NORBAIESE - 25 - 3538 - 17 ~ RIFET A IF > AR R - ik (iR 5 EE) &
I REF) < R A > SRR - EER TARER S 2% RSO SR S E ML (TS > 2022) o

#2 BRI EE (N=661)

HH LIEE:S FoorfiE 5 Xts) e H 5
Bl A et 4 4-20 17.862.60 4.47£0.65
2 6 6-30 25.63+4.22 4.27+0.70
RSB UES) 6 6-30 24.61+4.59 4.10+0.66
sogyoear 4 4-20 11.51+4.65 2.88+1.16
B0 bE 4 4-20 17.03+2.68 4.26£0.67

ﬁ’r&@%%% 24 24—120 96.65+13.29 4.03+0.55




TR EGE 2025 4E55 24 3855 2 ] Macau Journal of Nursing 2025 Vol.24 No.2 18

# 3 BEVEME S BRI ~ JLNEED  HE SR - BB B (N=661)

5iH R T T FHHE OO
B P ek 0.53]%%%* 0.358%3%* 0.488%*%* 0.55]%%* 0.048 0.493%3%*
$hERE 5 0.352%3%%* 0.355%3%%* 0.332%3%* 0.313%%* 0.043 0.332%3%*
LIS 0.358%3%* 0.360%%** 0.351%**%* 0.322%*%* 0.030 0.357***
e ] 0.271%*** 0.297*** 0.258%**%* 0.250%*** 0.019 0.26]%%%*
e 2 0.368*** 0.338%*** 0.313%*** 0.307*** 0.151%%** 0.301%***
e 0.477*** 0.503%*** 0.449%** 0.429%** 0.034 0.376%***
ER ba 0.477*** 0.472%** 0.437*** 0.437*** 0.062 0.362%%%*
P b 0.263%*** 0.307*** 0.253%*%* 0.244%** -0.018 0.223%3%*
Sk @ 3 ) R 0.333%*%** 0.385%*** 0.333%*%*%* 0.270%*** 0.008 0.274%**
B 0.554%3%* 0.444%3%%* 0.543%**%* 0.526%*** -0.006 0.570%***

FE %K p<0.05 5 ** A p<0.01 ; ***} p<0.001

3.4 IR L o RS IR 3R B IR R A 3.5 HRARHE L EErE iR R BN R L R RS
TEAWFENC AR — &R > KRBT - AT IE LA g 1 e ek 0 o IR S AL PR R
ISUEIRTL ~ B S ROIRDL ~ A7 MR AE ~ RA AT AR B VE AT P AT BE R R R (p<0.05) 1)
ShBEEEFHBNERY AWM > HARA 8 AR H AR - AAEREGE N - 2 s
G072k > WIETTE SRR ¢ AR o AREY - TAE HH ~ BIERDL - BEEBORDL - B RALRER
SRR~ SCAERERE ~ WM ~ TAERL =R 0 82 SRS ~ A SR AR - Aok EERL 0.05
ZHUL B SRR AR > B AT A AT o MARE I AAT > BRI SRR E

I HEAT BER 3R T7 2600 o SRR DL > B SR A RRGR AL TSR RS R R A o &R TR R
AIFHAEN > RES NGB EVERE T R L il - 0 S PR SR RS2 R AR ~ SRR RO ~ AR
TR ERAREER (B P<0.05) - FR RRERK ~ FEIRE ST ~ ALE SR - AR
#4do AR S o

F4 RN B R BRI DR R L A PR 2 B L (N=661)

HH AL Hay (XLs) T/F P
Gy 1.724 0.143
<25 94.95+13.79
26-30 96.96+13.38
31-35 96.11+13.25
36-40 100.33+12.80
>40 96.65+13.29
PR -1.001 0.159
Ll 95.19+12.92
s 96.83+13.34
RN 3.071 0.001
JECIE 94.98+13.63
G 98.14+12.82
AL EE 1370 0.255
KRERLF 95.37+14.46
AF} 96.99+12.86

KDL E 101.13+14.10



PP HE PR 2025 4F5F 24 4558 2

Macau Journal of Nursing 2025 Vol.24 No.2

19

TAESERR 1.525 0.207
<5 4F 95.37+14.11
6-10 4 97.05+12.60
11-15 4 96.44+12.61
>16 4F 98.64+13.67
THER= 1233 0.282
A& 96.50+14.13
H4EE 96.99+13.50
& 95.66+13.62
AL 94.60+12.81
TTY R 99.59+13.73
Ff=E 97.81+11.02
Mz 99.16+13.09
HAth 98.14+12.62
T 2.104 0.098
WL 95.90+13.97
AR i 96.46+13.46
o A% i 97.23+12.22
AL 108.43+6.80
5 R L -8.825 <0.001
— % 91.02+13.11
Lig/ad 99.96+12.25
R 1.907 0.029
El3 96.46+13.31
g 101.83+11.96
SN EEHE 2.156 0.016
El3 96.44+13.33
H 102.64+10.57
F 5 BRRHE L E (R £ oA [ BT AR (N=661)
HH B1H SE {# P{g
W 39.358 4.167 <0.001
FHEI=E (25 - - -
R IN=f -4.335 2.107 0.040
FEUEHE=-28 (Z2R) - - -
EHHE=RSINE -0.553 2.161 0.798
ISR =T (250 - - -
ISR =JE B 15 0.258 0.841 0.760
BB RR =K (Z28) - - -
5 18 R B =a 3.543 0.827 <0.001
A Feah g i 0.616 0.068 <0.001
FLERE 0.093 0.022 <0.001
(IR E S 0.328 0.060 <0.001
A Fol 0.389 0.063 <0.001

#F 1 R™=0.474 > F¥4%1) R2=0.467 > F=73.325 > p<0.001

; Durbin-Watson=1.807



TR PP Rk 2025 4E5E 24 45855 2 1] Macau Journal of Nursing 2025 Vol.24 No.2 20

4 HFEm
4.1 PR SR A R s P 45 R KT

"% HIF 7E R g R A e o f BR AR E 3 B
4.03 +0.55 43 > lifh A ol - 2V B B A v 25 R b
K o BFZEAS RELE L (2023) FHAAER T =
B Behf R LR R (KRB 5% 3.96+£0.41)
FHIE o BRI ARH (2019) HFFE 180 4%t By
LR EEEROKE (KBS R 420£047)
T8 EH AR SE MR M T SCAB R R > BF RS
R B E L BRI AN — 4R Wik
JEBER ~ TAEER R - #EERRRRERZYEY
HEHE ~ R B T S R o BETEAS R
A7 Chiang etal. (2021) FHACMY 124 42284
Il AT SR Y R KM (IR E Ry 415+
0.46) o W] AE Y J5 K2 AW JEBEHE TARAE & At
10 AERERIRE TR 2 > BrTs 8 H o LIRS > 3%
2 32 v R P L G R A SRR BRI o TR K Y
AR SRR R R, > S P AR B T T I o
4.2 FERE R R R

AR T2 % B A 5% 00 00 P 6 PR 1 o 1 f
o B R R BN R RE L > B EE
(2021) ~ it sE (2022) MURFZEAER—30
B SR 0 B B DRl L R A B A B T
HASERPE T (M) Sk > DR e m i
R BN L LB S (TERESE > 2021) o

AT 5 7% B 1 5 e R SR T A B A o i
fEE K HE i — MR > E BB A (2018) 1)
WRTEAE R — 3 o E B fE R L B 1) i PR L
B Y AR T M BE > BB A B O b 2 B R TS B
(I A8 ~ B R E S S ) > fEmie T @k
sk ¥ (Friedman & Teas, 2023) o

AR5 5 B [ FRAL Al R BEL (e L AEAH R
LA Tk il R R o A e PR L 1) TR IR 3%
BEIER I - A R AR R = B & R H O or
T EAZ > SR O E B AR R > AR
WERNEQFKEE (Bandura, 1977) o H I3k hE
RS VR A B R o L T ST > (R S
AR 5 A S B FRAL AR BRI A 1 B R 7T R
FHHCOAAR > PRI — SRR 1 Yl
B G TRAREE o $E A TR E R — A

TRSCBh 58 A AR\ B % 5% 1 ARG A M S IR A
ORFF ST T AR 00 IE | 5250 B BR 3 = /K HEY
A& (Pisanti etal., 2015) o ¥ Fisher PU#EA
PR R (8 R AL O A I B
RCRE T EARE I R TR R A - ) S £

H AR sz BRI RS ~ AR ~ FREER

COIRFF IR SE M0AE AR > SR E A DL
8 Ja 408 75 ThT B2 BT TE A A AR 0 R AR i A T
AL (BET > 1992) - gk (D B Wip R
/INAH IR 5% (91 A 0 23 = [ S [ 9 O i) Iz £ B A
W T RE O TP R E RN R > BEBIRER
WEEEE > MRS T/AERBIENNE TH FTEE
SEm o BRI A EB) S o (@ BB B R H R
LT SRR R > AT S RS 7 L A i e
ReBR > HEERE T A SR IE D o

A FE 8 B A B o R T e BT
SO HT A R AR A IR FE A R — 3 (ERRSS
2022) o LI RE S A FR R R AR RN e
FREEEEIAE T > AR BRI T R =R -
JETE o HEETE CRMEEEHER) ~ RAEH
(PR f JBE TR FIAT 2 S T (Iml i £ 35 1
B o E s A TR (R
TEME > 2024) o JLIEBE e 00 R R 1 b R RS 1Y
E) i YR JS e T R A EC A O R I A S A o T
A A B AR S RIFBAR > BB R E WA R
T R T LA e R A M o PR S T R K > A
B CAEE (Damiano et al., 2017) o %% b fpult >
L5 A8 AT B Fisher PUAEASITY Hh ()4 & g i s 2
W A o e B o IR o R ERER R 2R
FRE T ELOR R I £ B R R TR > B AR R R )
WA > AR B AR R A (2R -
2023) o @tk (O AR A R BR IR EY o BB
R B M2 R I TR R BLE RR > AT VR AL
BB R o o> @ BRI EEEK > L
SEE AT 77 T L 7 LR LB AR ]
JEBHAEAT AT

Tt 5 SR BRSO R R AR - S T A e
IE ) TR 2 RO Ak SRR T DL A A ok
T 15 R B RN AR AL T > (51 B SR
A R L OB R R IS

-



TR PP Rk 2025 4E5E 24 45855 2 1] Macau Journal of Nursing 2025 Vol.24 No.2 21

2018) o Mz > A @ SCRFATREAE Fisher PUAEAEIY
FIAY R 05 TR 52 B i DA ) R P AR - ASTR) 2R TR Y
8 SRR B B R R T TAE T R - A
AR EEE ~ WD TAE—Z I 28 - JE T B AF AR A
HEIREE > BERE LR R @R (TS
2022 ; Giessner et al., 2023) - Hit > EFHEFEE
A A 20 AR I v R AR A ) L SCfr
fE T BB ST RIAFAALE LR - B O
P VRO R AR A AL e SRR B
By R R L B R OR o BLBD ST R AP H
LR o @ wIIA RIS o L ek
FEATIEE) > W EE 2 L R A3 TEE)
Ry EPR LB E) S K MRS B AR o BB
A o M ART AL S
Wt e 4 R BN B AT DL IE [r) 7 I g AR L
VR RR - B R B RE s JE B FRBR A
ey A ar kA~ DUKBR A &~ Ml N S AR TE
FENTURIE LS o S RTHE IR (Reed,
1991) o BF 5 2 WA B A 0 I 0 7L K T ) 1)
B LT P o PRI R AT B R
I ERAA -~ B0 BT > HZET
FORE & B A R EBL (Soriano & Calong,
2021) o $ETH I PR B K R PTE I A R0 1
fl R AR TBe (BRES > 2019) o« &5 Bt -
H TRl ] GEAE Fisher PUARASIAY rh iy bl g 1w s 2%
e A L 0 g B o 1 R AR ) A B e AT LA
H B N N TE RO BRI R R > BIR A M
FIrAC - A SRR o R RE R
VAREA A Co S8 TR S8 13T > B3 V1 80 B oA R K
AR o R T R B R IS AR B O 8 4 I HE
S TR 48 0 BT IE T 5 25 - B Bl S
HAA > 1) BC i 08 B A ) B S8 e > fE T 45
lE B8 3 PR SRR B 1 > GBS E O A -
e S8 I B R IE A AR 0O 8 2 S0 HE 0 A T
AR AT IE T 5128 - 3R L B R
REHITT SR

5 fRIRME
A 98 e 0 A A AT 0 BEE B RALRE
SCFEETT ~ AR Sy - A RO VR R AT

-

-

B IS — A BRI JE AR B B B B T
T o HE b B A R A S L £ R AR T Y
AR o R A e N5 T AL 5T R B Y
FRACHUE - BRAREVEAR R > RACHT SR JE I
R SEAE R R -

6 4%
ASTIF I ) SR A BER [ A A 1 ) P R A
&R LA > A REE R o ARSI R BN

E

-

AR Fisher PUAEMIAYBEERAE—BA T8 ~ fEN

Mg~ BRI R T AR A A T B AR
V' (el R PRI A R 0 8 PR 3 o B P T DA R 2
BEIRA T 5 TR 1 o il A 1 8 1V £ B )
ALACTHTTZ - R > FEER A E— 2R R
P — OB 5 E - AR FEE N T AL
WX 5 BB A B > F ZE 4 R T RERR A AR
AR > REFBREL Pl > KA A > A58
AR AR BRERGH RN O 2 E RN %

-

B RIR > 75 ZEINE L N AR T - a0 R

P AEDL ~ EPERE DL ~ A IRBUAL TR E S
BRI PR R R L SRR B E > &y

PRI PR - ) G A £ PR /K P 1 B R B S

2% S0RK
EHE - S8 BIE (2001) o — A HALAERE LG E
TR ERISE o JEMOPEEE >3 (01) > 37-40 o
ERR (2000) o AR - DGR I -
FEMEDL ~ WAL > BAK (2022) o [5G PR L i A 5] SR T 6 2

RS TAE—FEEPHTIBAGR o @O 4 AERE > 36 (06) -

519-525 o
https://doi.org/10.16128/j.cnki.1005-3611.2019.02.021

RHE (2008) o MEHFEH|FEF (JSE-HP) FEMKE L8
JE/FBFZE AR SC] o IR g o

ZEH B B TLERK  HE - BRI FE M BER

(2021) o FEFE N B 2 M (e e B AR T 2 B M B IR ©

MRS 0 38 (1) > 1-13 0
https://doi.org/10.6692/KIN.202104_38(1).0001

ZEFHIE ~ BRBER, ~ ARG (2007) o [ FRAL BRI Z ST BLE
F o BIEBEEREM 03 (2) > 46-52 0



TR PP Rk 2025 4E5E 24 45855 2 1] Macau Journal of Nursing 2025 Vol.24 No.2 22

R R RAER R A8 - R (2019) -

I R 7 A SRR T T SR o AR - 33 (02) >
282-285 °

Bt (2023) o BEANGEALBFREREHE T TR AN XY
LEGE LIRS (RE L BALRR SC] - FE T B AR B o
https://doi.org/10.27003/d.cnki.gojyu.2023.000432

BRI (1994) o <@ STRFRTE R LA B B JE 18
M o frpEFSEaERE  (02) > 98-100 -

RIS~ AMEAT (2009) o G\ B 25 {2 R Bk I AR
ZHAABAVERR S o AEPHEER DI -5 (1) > 68-78 ¢
https://doi.org/10.6225/JNHR.5.1.68

TEIRE ~ M - £~ B9 BEBEE (2021) o REH 2057
2 M FRGHE SR S BUIR B B R R AT o AEHEERAR 0 28

(18) »1-6-
https://doi.org/10.16460/].issn1008-9969.2021.18.001

TEHR R - MM - E9 > 2HM - EA - RIHE - FEEE

(2022) o FEFRACHE} A 8 1 FEE R 0 SRV £ eI LG AE
BUR R HAR BT - BECERE > (2) > 2142-47 o
https://doi.org/10.3969/].issn.1671-8283.2022.02.008

O~ FRAEAT ~ 28008 - BB I (2018) o ANEENR
AN B SR (IR 8 o SRR TR R KA R 3 -
HHERE 0 65 (6) > 67-T7

AR (2019) o BRRER TG 1 (2 R FEAT Rl 2 HeaT— LI
T B B 1 230 IR 0] SRR

FABRE  ZIB  TEI (2018) o - B R B BT R
& ST AR BATERR I - AP SRS - 33 (10) - 83-85 -

ROCHR ~ B ~ AT - BIWIE - FHK (2018) - =B
ICU L T AR )y B4 8 STRAAR B 98 o o P
38 (08) > 70-71-

REHL (1992) o PEALRIER B RBAGENITE RSB R o BRI

(06) »41-45-
https://doi.org/10.16719/j.cnki.1671-6981.1992.06.008

FREAE ~ TEIE (2024) o [RURFE L L0 BE 00 o0 B A BRI 2
BRIBIR o HEME > (16) > 56-59+72 «

WEAT - HHE - BB BT BT (2024) - AR
5 51 BN P 2 P A - st
LR > 40 (22) > 3031-3035
https://doi.org/10.13329/j.cnki.zyyjk.2024.0560.

WA~ REEWE  REE ~ S/NE - BRE - HE (2014) o KR
B SR R T AR AR BB ER - 1
34 (07) > 1910-1911 -

WU ~ WIRE - R - PO - 200 (2017) o ICU HAl
1 B SRR AR I HIAR B YRR 9T o BB 0 31 (08)
951-954 -

BET ~ BRYEIE - wE - BN TOOE - BIEL (2023) o L
VLR A BT SR - BEAEA R > 39 (12) > 1700-
1713+1718
https://doi.org/10.13329/j.cnki.zyyjk.20230322.001

Bt (2023) o BRARHE L G I AERE T B RS R 1
AT RIFIIFIE (R SC] BB RER &

FOiA B B - B0 (2022) o RPE R
A G B IR i B L RBEAT Ry o B AR SRS 0 21

(1) »1-8-

Abdolmaleki, M., Zareei, A., Kanani, B., & Zareei, S. (2020).
Studying the relationship between job satisfaction and spiritual
health of nurses working in the selected treatment centers of
Kurdistan University of Medical Sciences. Islam and Health
Journal, 5(2), 50-57.

Bandura, A. (1977). Self-efficacy: toward a unifying theory of
behavioral change. Psychological Review, 84(2), 191.
https://doi.org/10.1037/0033-295X.84.2.191

Bufford, R. K., Paloutzian, R. F., & Ellison, C. W. (1991). Norms for
the spiritual well-being scale. Journal of Psychology and
Theology, 19(1), 56-70.
https://doi.org/10.1177-009164719101900106

Chen, S., & Walsh, S. M. (2009). Effect of a creative-bonding
intervention on Taiwanese nursing students' self-transcendence
and attitudes toward elders. Research in Nursing & Health, 32(2),
204-216. https://doi.org/10.1002/nur.20310

Chiang, Y.C.,Lee,H. C., Chu, T.L., Wu, C. L., & Hsiao, Y. C. (2021).
The relationship between spiritual health, health-promoting
behaviors, depression and resilience: a longitudinal study of new
nurses. Nurse Education in Practice, 56, 103219.
https://doi.org/10.1016/j.nepr.2021.103219

Chiang, Y. C., Lee, H. C., Chu, T. L., Han, C. Y., & Hsiao, Y. C.
(2016). The impact of nurses' spiritual health on their attitudes
toward spiritual care, professional commitment, and caring.
Nursing Outlook, 64(3), 215-224.
https://doi.org/10.1016/j.outlook.2015.11.012

Cottrell, R. R., Girvan, J., McKenzie, J., & Seabert, D. (2006). Health
Promotion and Education. Pearson Benjamin Cummings.

Damiano, R. F., DiLalla, L. F., Lucchetti, G., & Dorsey, J. K. (2017).
Empathy in medical students is moderated by openness to
spirituality. Teaching and Learning in Medicine, 29(2), 188-195.
https://doi.org/10.1080/10401334.2016.1241714

Ellison, C. W. (1983). Spiritual well-being: conceptualization and
measurement. Journal of Psychology and Theology, 11(4), 330-
338. https://doi.org/10.1177/009164718301100406

Fisher, J. W., Francis, L. J., & Johnson, P. (2000). Assessing spiritual
health via four domains of spiritual wellbeing: the SH4DI.
Pastoral Psychology, 49(2), 133-145.
https://doi.org/10.1023/A:1004609227002

Friedman, E. M., & Teas, E. (2023). Self-rated health and mortality:
moderation by purpose in life. International Journal of
Environmental Research and Public Health, 20(12), 6171.
https://doi.org/10.3390/ijerph20126171

Giessner, S. R., Dawson, J. F., Horton, K. E., & West, M. (2023). The
impact of supportive leadership on employee outcomes during

organizational mergers: an organizational-level field study.



TR PP Rk 2025 4E5E 24 45855 2 1] Macau Journal of Nursing 2025 Vol.24 No.2 23

Journal  of  Applied  Psychology, 108(4), 686-697.
https://doi.org/10.1037/apl0001042

Hsiao, Y. C., Chiang, Y. C., Lee, H. C., & Han, C. Y. (2013).
Psychometric testing of the properties of the spiritual health scale
short form. Journal of Clinical Nursing, 22(21-22), 2981-2990.
https://doi.org/10.1111/jocn.12410

Li, Z., Wu, J,, Shi, X., Ma, Y., Ma, X., Teng, Z., You, X., Zhang, Y.,
Zhang, W., Feng, Z., Long, Q., Ma, X., Wang, L., & Zeng, Y.
(2020). Mental health status of healthcare workers in China for
COVID-19 epidemic. Annals of Global Health, 86(1), 128.
https://doi.org/10.5334/a0gh.3005

Ning, L., Li, F., Li, S., Wang, Y., Lin, T., Deng, Q., Fu, Y., Li,J., &
Li, Y. (2024). Generalized anxiety disorder and job performance
can predict job stress among nurses: a latent profile analysis.
BMC Nursing, 23(1), 836. https://doi.org/10.1186/s12912-024-
02512-9

Pisanti, R., van der Doef, M., Maes, S., Lombardo, C., Lazzari, D., &
Violani, C. (2015). Occupational coping self-efficacy explains
distress and well-being in nurses beyond psychosocial job
characteristics. ~ Frontiers in  Psychology, 6, 1143.
https://doi.org/10.3389/fpsyg.2015.01143

Reed P. G. (1991). Toward a nursing theory of self-transcendence:
deductive reformulation using developmental theories. ANS.
Advances in Nursing Science, 13(4), 64-77.
https://doi.org/10.1097/00012272-199106000-00008

Rezapour-Mirsaleh, Y., & Aghabagheri, M. (2020). The relationship
between personality dimensions, spirituality, coping strategies
and clinical clerkship satisfaction among intern nursing students:
a cross-sectional study. BMC Nursing, 19, 76.
https://doi.org/10.1186/5s12912-020-00469-z

Rhyu, K., Lee, G., & Baek, H. (2023). Association among workplace
spirituality, spiritual well-being, and spiritual care in practice
with multiple mediators for clinical nurses. Journal of Continuing
Education in Nursing, 54(2), 89-96.
https://doi.org/10.3928/00220124-20230113-08

Rogers, M., Lamarche, K., Miller, M., Moore, K. S., Spies, L. A.,
Taylor, J., & Staemptfli, S. (2022). Global emotional and spiritual
well-being and resilience of Advanced Practice Nurses during the
COVID-19 pandemic: a cross-sectional study. Journal of
Advanced Nursing, 78(5), 1483-1492.
https://doi.org/10.1111/jan.15161

Samadifard, H. R., & Narimani, M. (2018). The relationship between
moral identity, spiritual well-being and religious orientation with
job adjustment among nurses. Pajouhan Scientific Journal, 17(1),
1-8.

Soriano, G. P., & Calong Calong, K. A. (2021). Spiritual well-being,
self-transcendence, and spiritual practices among Filipino
women with breast cancer. Palliative & Supportive Care, 19(6),
723-726. https://doi.org/10.1017/S1478951521000079

Xie, J., Liu, M., Zhong, Z., Zhang, Q., Zhou, J., Wang, L., Ma, K.,
Ding, S., Zhang, X., Sun, Q., & Cheng, A. S. K. (2020).
Relationships among character strengths, self-efficacy, social
support, depression, and psychological well-being of hospital
nurses.  Asian  Nursing  Research,  14(3), 150-157.
https://doi.org/10.1016/j.anr.2020.06.002

Yusefi, A. R., Radinmanesh, M., Ahmadi, M. M., Abbaszadeh, M., &
Kavosi, Z. (2018). A survey on social factors affecting social
health in nurses in teaching hospitals of Shiraz University of
Medical Sciences in 2018.

Zareipour, M., Rezaei, Z. M., Jafari, F., Ghaderzadeh,S., (2020). A
study of the state of spiritual health and its relation to self-efficacy
of nurses. Medical Science, 24(101), 407-414.

Zhang, J. X., & Schwarzer, R. (1995). Measuring optimistic self-
beliefs: a Chinese adaptation of the General Self-Efficacy Scale.
Psychologia: An International Journal of Psychology in the
Orient, 38(3), 174-181.

Zhang, Y., Wu, X., Wan, X., Hayter, M., Wu, J., Li, S., Hu, Y., Yuan,
Y., Liu, Y., & Cao, C. (2019). Relationship between burnout and
intention to leave amongst clinical nurses: the role of spiritual
climate. Journal of Nursing Management, 27(6), 1285-1293.
https://doi.org/10.1111/jonm.12810



